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Instructing/  Relational \ paticipating in Training Connectivist Learning

Observing and Critiquing Learmng Practicing and Responding
Storytelling Theory Listening and Observing Forming connections,
selecting and filtering
Questioning and Listening . . . Reflecting and Discussing
Encouraging and Advising Sharing \
Introducing to Connections Accessing Network

Learning o
. : H tti Ived
Collaborating Applying Learning in Work Beingaware  W3TLIITE /08 VRS
and receptive Smges contributions
N ,
Reflecting and
making meaning

Community of Practice Theory

Knowledge
domain

Community of Shared
people who care practice

Community of Inquiry
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Communities of Practice

Defining a Community of Practice

Knowledge Community of Shared
domain people who care practice
Body of knowledge Interaction Common approaches
Commonproblems Belonging Shared standards
Mutual commitment Joint projects

Learning = cgarticipation in practice

Adopted from Wenger, E., McDermott, R., & Snyder, W.M.. (2002).
Cultivating Communities of Practicélarvard Business School Press



Instructin Relatlo_nal Participating in Training
Learning

Observing and Ciritiqui
Theory

Practicing and Responding

Storytelling Listening and Observing

. . . Reflecting and Discussin

Encouraging and Advising \/ Sharing
Introducing to Connectio Accessing Network
Collaboratin Applying Learning in Work

Questioning and Listenin

Developlng Learnlng

Adopted from: Lombardozzi, C. (2013)
With a Little Help FronOur Friends: How to leverage relationships for employee and management development
Learning 4 Learning Professionals White Paper
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Cognitive Presence
Extent to which
participants
construct
meaning

authenticity
and persona
characteristic

Teaching Presenc
Design, facilitation an
direction of cognitiv
and social process

for educational outcome

Adopted from: Garrison, D. (2007)
Online Community of Inquiry Review
Social, Cognitive, and Teaching Presence Isst
SloanC (Online LearnirgyConsortium)
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Connectivist Learning Process

Enabling Conditions Forming connections,
selecting and filtering

A Basic technology and
communication skills

A Positive interaction

andlearner motivation connectivis
A Appreciation for - : Getting involved
collaboration and al?;l%”:gcaew?i(/ee '—ea”.“”g and making
its advantages P EXperience Ee St Tt e
A Desire for connection Stages
with a group
A Positive social climate
and trust Reflecting and

making meaning

Pettenati, M.C. &Cigogninj M.E. (2007).
Social Networking Theories and Tools to Supp@adnnectivist_earningActivities.
International Journal of WekBased Learning and Teaching Technolog8)
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Pillars of Self -Directed Learning

Motivation
SelfAwareness
Attention

[[I
Intention
Reflective Practice
Persistence
|

Resourcefulness
Relationship Strength
Engagement

Time

Adopted from: Lombardozzi, C. (2016)
Challenges of Learning in the Flow of WoBcaffolding SelDirection
International Journal of HRD Practice, Policy, and Research 1(2)



Cultivating Social Learning
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Individual propensity and skill

Relationship strength

Activity match

N . Learning
Tool functionality and accessibility

Icons byTheNounProject.com: social learning®gnKhoonLay (edited)






